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connections is preventing millions from knowing 
what’s on offer. In marketing jargon we want to 
demonstrate the benefits of using the Internet to 
help managers work more effectively so that 
they'll insist the technical problems are overcome. 


In doing so we want to take the hype out of it too. Of 
course, the Internet has the most amazing hi-tech 
possibilities, and they are rehearsed, extrapolated 
and magnified in the media. But at the risk of 
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managerial divers. We have a critical, vested 
interest. We are absolutely convinced that the 
Internet offers the potential to transform our 
publishing enterprise over the next five years, and 
provide major benefits to our customers. We are 
determined to run with it and share in its 
leadership evolution. 


Regular “hands-on” Workshops 
across the world — our CyberCafes 


From 1 November 1995, MCB University Press is 
launching regular hands-on Workshops for 
managers. This type of event is already spreading 
rapidly for surfers under the name CyberCafe, so 
we are using the same word. We are organising 
them all over the world both on our own premises 
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purpose is to give managers the opportunity to 
leapfrog the technical problems of getting 
connected to the Internet in the office or at home 
and come face-to-face with what it can do for them 
personally in their work. 


We are doing so because all our discussions and 
research show that a lack of the right technical 
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sounding mundane, we want to be mundane about 
the Internet. The Internet has workmanlike 
benefits for every manager today — and most 
of us are not taking advantage of them. MCB 
University Press is determined to help managers 
get connected. 


What happens at a Workshop? 


Each Workshop spends 75% of its time with 
participating managers working live on the 
Internet. After a brief introduction, managers gather 
in threes for each PC with an MCB guide stood 
behind. You find how to log on to our address (the 
technical term is Universal Resource Locator = 
URL) which is http://www.mcb.co.uk. And once 
there you will explore the wealth of information on 
management and news to be found. 


Next we all check back for an open discussion of 
what we each unearthed and ask the questions we 
each have. Then it is a sandwich lunch with juice 
to keep the head clear and back to the threes to 
join in and participate by contributing to the 
Internet Conferences which we have running 
under a host of different subject areas. 
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Finally, and obviously of great significance, we 
show how from the MCB University Press address 
we have accumulated a host of other addresses for 
“hyperlinks” as they are termed. This simply 
means that once at the MCB University Press 
address, you can move out and across the Internet 
in a structured, focused way. We have put in the 
time to collect those other addresses together, 
making MCB University Press’ address a logical 
“first stop” when you go diving. 


Open House at http://www.mceb.co.uk 


You could be excused for thinking that MCB 
University Press is trying to advertise its own 
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QualNet, our Internet Research journal, our 
Authors’ and Editors’ forum known as Literati 
Club, and our world-wide Library Link. And we've 
invested £0.5 million already with much more to 
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Already MCB University Press has been pleased to 
welcome conference organisers, management book 
publishers, professional magazine publishers, 
professional management associations, a major 
international business school, an Asia Pacific 
briefing, Japanese conferences, and team 
management development providers to its Open 
House. When you log on at http://www.mcb.co.uk 
you'll undoubtedly find many more besides. If as 
you read this you fee] you might like to join the Open 
House, please contact us at once. 


CyberCafe venues and dates plus 
“DIY support” 


A list of the upcoming venues and dates is available 
by phone, fax, e-mail or the Internet. This covers 
MCB University Press itself working in the UK from 
Bradford and Buckingham, in the USA from 
Reston/Washington DC, in Malaysia from Kuala 
Lumpur, in Japan from Tokyo, in Brazil from Sao 
Paulo and in Argentina from Buenos Aires. But 
details are also available for our Open House 
partners’ workshops too. 


The international fee for the four-hour session 


a “marketing co-operative’ at our address. 


We are going for an Open House. Any provider of 
management information and news is welcome to 
apply to add their own contributions to the pages 
and services clustered around our own. Those 
whose pages and services are complementary are 
most welcome to join and together we are writing 
the rules of netiquette as they have been called. 
While all will be investing to market their pages 
and services, informative communication with 
secure mechanisms to subscribe or pay for those 
things which cannot be freely accessed are the 
order of the day. (A briefing note is available on 
request.) 


Let’s welcome you to an early 


Internet as follows: 


To progress your participation at an early event anywhe 
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including line time and coffee/tea and lunch is £95 
Sterling plus any local sales taxes or VAT, payable 


of before commencement. Local currency equivalents 
of are accepted. 


se We also offer a DIY option for the CyberCafe. 
re Any qualified provider who is accredited by MCB 
ig University Press and the Open House co-operative is 


d. most welcome to offer this hands-on workshop at 

25 the same fee level. All structured materials for the 

th workshop, a Helpline and proper induction will be 

se provided at reasonable cost. Company managers, 

1e librarians, management and training consultants 

yn are all invited to contact us if they would like to take 
up this option. 


irly Cyber Cafe! 


ny where in the world, contact us by phone, fax, e-mail or 


or Sandra Pass: 


14 (0) 1280 817222 
44 (0) 1280 813297 


andrap@mcb.co.uk 
http://www.mcb.co.uk 


Important Press Announcement 


INTERNET services and conferencing 
are provided for all this journal’s authors 
and subscribers from January 1996. 
MCB University Press is delighted to lead 
the way forward for academic and 
professional electronic publishing 
worldwide — find us at our URL 


http://www.mcb.co.uk 


INTERNET SERVICES INCLUDED IN THE JOURNAL'S 1996 VOLUME 
From January 1996 authors for this journal and its subscribers have access via 
INTERNET to a wide range of additional services. These are obtained via MCB 
University Press Home Page which is opened on the World Wide Web at 
www.mcb.co.uk Potential authors and potential subscribers can also gain access to 
those services which have an * against them to best extend awareness of the journal. 


EDITOR'S CALLS FOR PAPERS ON SPECIAL THEMES* 
While the Editor is always willing to receive for review any papers in the journal’s area 
of interest, from time to time special themes are taken for dedicated issues of the 
journal. (Details of the formal review process are given on the inside rear cover of this 
journal and also on INTERNET.) When the Editor makes plans for such a dedicated issue 
full details are announced together with the name and contact address of any Guest 
Editor who may be participating. Synopses of potential contributions can be forwarded 
by email, fax or post. (NB. It will be normal for dedicated journal issues to be preceded 
by a journal sponsored INTERNET Conference, so also see details below of this service.) 


ILLUSTRATIVE ARTICLES* 
Each year the Editorial Advisory Board and Editor select one article from the previous 
volume which they regard as of the highest quality, and its author is designated Author 
of the Year. The winning papers are available for browsing/downloading as illustrations 
of the quality standards authors are expected to achieve if they are to be accepted by 
the journal's reviewers. 
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conferencing ends. This is a duty shared by the Convener and the Speakers as 
appropriate, and agreement to do so to the refereed standard of the journal is a sine 
qua non for permission to convene the conference in the first place. The Proceedings 
are specifically required to take the form of an article with citation given to all 
substantial contributors. (If some contributions are sufficiently substantial in their 
own right to form the basis for independent articles, the Editor will make contact 
with those concerned directly.) Prior to publication.in the journal, the Proceedings 
will be subject to formal review to ensure the quality standards of the journal and 
thereby establish the basis for the necessary academic and professional credit. 


REGISTER OF ONGOING RESEARCH IN THE JOURNAL'S FIELD* 

The Editor and all subscribers are always eager to learn of germane research being 
conducted in the field covered by the journal. Provision is made on INTERNET for all 
who wish to enter details of research they are conducting, including any working or 
conference papers, etc., that have been produced and how to obtain them. MCB 
University Press takes responsibility for editing and keywording entries in order to 
make them as searchable as possible as volumes grow. 


LITERATI CLUB NETWORK FOR AUTHORS(*) 

All authors of articles in the journal are automatically enrolled gratis as members of 
the Literati Club. This club was established with the sole purpose of encouraging 
authors to make top quality contributions to MCB University Press journals, a role 
extended in 1996 to encourage top quality INTERNET conferencing as well. Potential 
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Use our Internet services to boost your 
effectiveness at work 


Whatever your role, there is an MCB Internet service to help you maximize the 
potential of the communication challenge for the 21st Century 


For academics and thinking practitioners, we offer 
Internet Conferencing 


Subscribers are invited to participate in, or indeed to convene, an Internet conference sponsored 
by this journal via MCB’s server on the Internet at URL: http://www.mcb.co.uk. All 
substantial contributions to any conference will be cited in its proceedings which will be 
published in the printed journal. Provision has also been made on the Internet for all who so wish 
to enter details of research they are conducting, including any working or conference papers. 


For practising managers who want to exploit this network, we offer 
CyberCafes 


From 1 November 1995, MCB is launching hands-on workshops at venues around the world for 


the sole purpose of giving managers the opportunity to leapfrog the technical problems of getting 
connected to the Internet and explore what it can do for them in their work. 


For information providers, we offer an 
Open House 


MCB’s own Internet information includes pur Jnternet Research journal, Human Resources 
Network, Qualnet, Library Link and our authors’ and editors’ forum known as the Literati Club. 
In addition, we welcome any providers of management information and news to apply to add 
their own contributions which are complementary to ours. Already conference organizers, 
management book publishers, professional management associations and team management 


development providers are among those who have joined us. We shall be delighted to hear from 
you if you wish to join us too. 


For further details, please contact: 


Carol Oliver Tel: +44 (0) 1280 817222 
(conferencing) Fax: +44 (0) 1280 813297 
E-mail: carolo@mcb.co.uk 


Sandra Pass Tel and Fax as above 
(CyberCafes) E-mail: sandrap@mcb.co.uk 


Tracy Jordan Tel: +44 (0) 1274 777700 
(Open House) Fax: +44 (0) 1274 785200 
E-mail: tjordan@mcb.co.uk 


or access us via the Internet on http://www.mcb.co.uk 
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Internet Services on 
www.mcb.co.uk 


INTERNET SERVICES INCLUDED IN THE JOURNAL’S 1996 VOLUME 
From January 1996 authors for this journal and its subscribers have access via 
INTERNET to a wide range of additional services. These are obtained via MCB 
University Press Home Page which is opened on the World Wide Web at 
www.mcb.co.uk Potential authors and potential subscribers can also gain access to 
those services which have an * against them to best extend awareness of the journal. 


EDITOR’S CALLS FOR PAPERS ON SPECIAL THEMES* 

While the Editor is always willing to receive for review any papers in the journal's area 
of interest, from time to time special themes are taken for dedicated issues of the journal. 
(Deta'ls of the formal review process are given on the inside rear cover of this journal 
and also on INTERNET.) When the Editor makes plans for such a dedicated issue full 
details are announced together with the name and contact address of any Guest Editor 
who may be participating. Synopses of potential contributions can be forwarded by 
email, fax or post. (NB. It is norma! for dedicated journal issues to be preceded by a 
journal sponsored INTERNET Conference, so also see details below of this service.) 


ILLUSTRATIVE ARTICLES* 
Each year the Editorial Advisory Board and Editor select one article from the previous 
volume which they regard as of the highest quality, and its author is designated Author 
of the Year. The winning papers are available for browsing/downloading as 
illustrations of the quality standards authors are expected to achieve if they are to be 
accepted by the journal's reviewers. 


FORTHCOMING, CURRENT AND RECENT CONTENTS PAGES AND 
ABSTRACTS* 

The Content of the forthcoming issue that is yet to be printed and published, and of 
issues over the past two years including the current volume as already published, are all 
displayed via INTERNET. The Abstracts of all these articles are also provided. 


EDITORIAL OFFICERS AND THEIR GUIDANCE NOTES FOR AUTHORS* 
The latest information on the academics and professionals who are responsible for the 
content of the journal is given, together with their affiliations and how they may be 
contacted. The fullest necessary information is provided for potential authors on house 
style, format, submission and review procedures. The objectives of the journal and its 
target audience are clearly stated. 


SUBSCRIPTION DETAILS FOR THE JOURNAL* 

The journal frequency and publication deadlines for the current and forthcoming 
jumes are provided. So also are details of how to take out a subscription. A request for 

current subscription rates in the appropriate currency can be entered and will be replied 

to immediately. 


Subscribers whose address or job titles have changed can notify MCB University Press 
INTERNET CONFERENCING(*) 


The journal sponsors INTERNET Conf es via Newsgroups reached from MCB 
University Press. Guidance is available for all subscribers both in print and on-line. 


Conference Participation* - Al! who are interested in the field of studies covered by 
the journal are welcome to join and participate in the Conferences available at any time. 
All substantial contributions to any conference will be cited in its Proceedings which are 
published in the journal not more than six months after it closes. (See full details below.) 


Convening Conferences - Only subscribers and those working for subscribing 
organizations are authorized to convene an INTERNET Conference sponsored by the 
journal. And they can only do so after their Initial Proposal has been formally reviewed 
and accepted by the Editor and Editorial Advisory Board of the journal to ensure the 
requisite quality standards and processes will be adhered to. This provides the basis for 
a thoroughly coherent pattern of INTERNET Conferencing that rightly qualifies for 
academic and professional credit. 


MCB University Press's server permits a multiplicity of Conferences to take place 
simultaneously on INTERNET. This is how it works: 


1. The Conference Convener initiates the possible theme either directly to the Editor 
of the journal or via the journal's publisher at MCB University Press. The latter 
route is appropriate if the possible theme could be considered by any of several 
MCB journals in the broad field. 


2. The Convener is then required to prepare a formal proposal (details are given on 
INTERNET) for treating the theme, for review by the Editor and the Editorial 
Review Board of the journal. It must inter alia include: 


2.1 The names and email addresses of 10 Conference Speakers as the leading 
participants are known. Each of these must agree to log on to the Conference 
at least three times per week for the duration of the Conference to note, 
comment on and debate points made by participants. 


22 The Conference Orientation Paper, being a well-presented paper either 
from the literature or especially written and accepted for the purpose by the 


Convener and/or the Speakers. All joining the Conference as participants are 

expected to read/download this and discuss its key points. 

23 Aselection of ANBAR Management Abstracts on the theme overall and 
on each of the sub-themes to provide further focus to the initial conferencing 

activities. 


24 The formal designation of the Sub-themes and the speaker leading for each 
— six to ten sub-themes are normally required. 


3. Normal editorial review procedures are applied to the proposal and structures 
described above. Feedback to the Convener and Speakers will be given for 
amendments as required and assuming approval is forthcoming, the conference 
will be Announced by MCB University Press throughout INTERNET, via its 
Library Link and Literati Club networks and to all journal subscribers both in the 
printed journal and on INTERNET. Professional Associations and other relevant 
journals are also notified. An MCB University Press Helpline is available via 
email. 

4. Conferencing begins formally on the announced scheduled date and normally 
continues for a period of three months thereafter. Informal conferring can and does 
commence as soon as the announcement is made. However, it is only during the 
formal three-month cycle that the Convener and Speakers are required to 
participate daily and thrice weekly respectively. During the Conference cycle, 
participants log on, take note of the Orientation paper and sub-theme materials 
provided, and make their contributions — either by way of a comment on what the 
Convener, Speakers or earlier participants have said, or by making a fresh set of 
comments, reporting on research, etc., within the overall framework of the theme 
and sub-themes. If a participant wishes to contribute outwith the sub-themes 
identified, there is provision for “Other/New Dimensions” to be raised. The 
Convener will exercise discretion as to whether to edit them out, leave them as they 
are or initiate an additional sub-theme as the conferring goes along. (NB. The 
Convener and MCB University Press reserve the right to edit out any unacceptable 
contributions made by participants joining their conference at any time, but of 
course will only do so with good cause.) Subscribers and Literati Club members 
ye gm text articles from the ANBAR Library for articles abstracted under 
the sub-themes. 


5. The Proceedings of the INTERNET Conference are officially written up 
and published in this ing journal not later than six months after the formal 
conferencing ends. This is a duty shared by the Convener and the Speakers as 
appropriate, and agreement to do so to the refereed standard of the journal is a sine 
qua non for permission to convene the conference in the first place. The 

ings are specifically required to take the form of an article with citation 
given to all substantial contributors. (If some contributions are sufficiently 
substantial in their own night to form the basis for independent articles, the Editor 
will make contact with those concerned directly.) Prior to publication in the journal, 
the Proceedings will be subject to formal review to ensure the quality standards of 
the journal and thereby establish the basis for the necessary academic and 
professional credit. 


Register of ongoing research in the journal’s field* 

The Editor and all subscribers are always eager to learn of germane research being 
conducted in the field covered by the journal. Provision is made on INTERNET for all 
who wish to enter details of research they are conducting, including any working or 
conference papers, etc., that have been produced and how to obtain them. MCB 
University Press takes responsibility for editing and keywording entries in order to 
make them as searchable as possible as volumes grow. 


Literati Club network for authors(*) 

All authors of articles in the journal are automatically enrolled gratis as members of the 
Literati Club. This club was established with the sole purpose of ing authors to 
make top quality contributions to MCB University Press journals, a role extended in 
1996 to encourage top quality INTERNET conferencing as well. Potential authors* 
may apply to join as Associate members for three years, and full details of the services 
offered to help such individuals are given on INTERNET by accessing the club via MCB 
University Press’ Home Page. For new authors a unique New Faces membership of 
Literati Club guarantees that the journal's Editor will give additional support in 
partnership with the research sponsor/mentor of the New Face. 


Complementary MCB University Press journals to write for* 

MCB University Press publishes the largest array of academic and professional journals 
in management in the English language. As well as considering a contribution to this 
journal using our INTERNET services, you or your colleagues may wish to contribute 
to one of the others. You can review the full portfolio of more than 130 titles on 
INTERNET just as you can this journal. In particular you can get the overall 
—— via MCB University Press, Library Link which you can access from the 

Home Page or via the hypertext linkages provided. 


TO ACCESS ALL THESE INTERNET SERVICES FOR THIS 
JOURNAL and similar intelligence for all other MCB University Press 
journals, the Literati Club and Library Link use World Wide Web to 
INTERNET URL: http://www.mcb.co.uk 
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Notes for 
Contributors 


The /nternational Journal of Manpower prints only articles which 
have not been previously published elsewhere in English. 


COPYRIGHT INFRINGEMENT 

Authors submitting articles for publication warrant that the work is 
not an infringement of any existing copyright and will indemnify the 
publisher against any breach of such warranty. 


EDITORIAL OBJECTIVES 

To provide practical help and guidance for all those involved in 
corporate, local, national and international aspects of manpower 
planning and forecasting, and to assist the integration of grass roots 
manpower planning and national labour economics. The journal also 
aims to publish research papers, the results and analysis of which will 
have implications or relevance to policy makers and practitioners in 
relevant fields. 


GENERAL PRINCIPLES 


(a) It is our intention to maintain a sound balance between theory and 
practice. 

(b) Contributors are encouraged where appropriate to spell out the 
practical implications of their work. 


(c) From time to time themed issues are published and are devoted to 
topics of particular importance. 
(d) Specially commissioned survey articles by internationally 


renowned scholars provide an accessible guide to practical and 
theoretical developments. 


ARTICLE COMPOSITION 
Articles should be between 1,000 and 7,000 words in length. 
PRESENTATION 


(a) Send your article in typescript with wide margins and double 
spacing. Send three copies if possible. 

(b) A brief autobiographical note should be supplied including full 
name, appointment and name of organization. 


(c) Please suggest a title for your article of not more than eight words. 


(d) Please supply the article on paper of no less than 80 gsm weight 
with high quality print. This will enable electronic scanning if 
needed. 


HEADINGS AND SUB-HEADINGS 

Headings should be typed in capitals and underlined. They should 
come at roughly 750-word intervals, but this is only a general guide. 
Sub-headings within the main headings should be typed in upper and 
lower case, and underlined. 


REFERENCES 
Each reference should contain full bibliographical details and journal 
titles should not be abbreviated. For multiple citations in the same year 
use a, b, c immediately following the year of publication. All citations 
should appear in the text in the form: Brown (1981), i.e. by author’s 
surname and year of publication. They should then be listed 
alphabetically at the end of the paper in the following form: 
(a) Books 
Surname, Initials, Year of Publication, Title, Publisher, Place of 
Publication. 


Example: Casson, M. (1979), Alternatives to the Multinational 
Enterprise, Macmillan, London. 
(b) Articles 
Surname, Initials, Year, “Title”, Journal, Volume, Number, Pages. 
Example: Lundahl, M. (1982), “Intergenerational sharecropping in 
Haiti, a re-interpretation of the Murray thesis”, Journal of 
Economics, Vol. 10 No. 3, pp. 9-22. 


CHARTS, DIAGRAMS AND FIGURES 

Charts, diagrams and figures should be numbered consecutively and 
in any event called figures. Every figure must have a number in arabic 
numerals, a brief title in capitals, and labelled axes. Indicate in the text 
where you wish the figure to appear. Send clear artwork. 


TABLES 

Tables should be numbered consecutively and independently of any 
figures you may include. Each table must have a number in roman 
numerals, a brief title, and headings down and across. Indicate in the 
text where you wish the tables to appear. Type tables on separate 
sheets of paper: do not include them in the main body of text. 


ABSTRACTS 

Authors are requested to supply an abstract of about 150 words when 
submitting an article. It should be an abbreviated, accurate 
representation of the contents of the article. Major results, conclusions 
and/or recommendations should be given, followed by supporting 
details of method, scope or purpose, as necessary. It should contain 
sufficient information to enable readers to decide whether they should 
obtain and read the entire article. 


KEYWORDS 

Authors should also provide 1-6 keywords or descriptors that clearly 

describe the subject matter of the article. These terms have two 

purposes: to help describe the subject content of an article to 

prospective readers; to index the article for retrieval from a database 

or bibliography. Such keywords might include: 

@ Country, geographical area, e.g. Africa, Sweden, Developing 
countries 


@ Industry, e.g. Banking, Aircraft industry 


@ Organization/organization-related, e.g. Small business, 
Multinational, Corporate image 

@ People, e.g. Consultants, Trainers, Top management 

@ Broad functions, e.g. Marketing, Production management 

@ Specific functions, e.g. Sales promotion, Scheduling 

@ Management and managerial activities, e.g. Matrix management, 


Policy making, Decision making 
@ Other processes and subject areas, e.g. Industrial relations, 
Economics, Politics, Quantitative methods, Research. 


Not all of these aspects will be applicable to a particular article. Some 
articles will require more terms than others. 


MANUSCRIPTS 

All manuscripts and editorial communications should be sent in 
triplicate to the Editor, Professor David Sapsford, Dept of Economics, 
Lancaster University, Lancaster LA] 4YX. 


REFEREEING PROCEDURE 

MCB University Press has appointed an Editor who is a respected 
expert in the subject area concerned. The decision whether or not to 
publish is the Editor's. It is our normal practice to referee all articles 
submitted to /nternational Journal of Manpower by obtaining 
evaluations from members of the Editorial Advisory Board and other 
referees. 


SUBMISSION OF DISKS 
Once an article has been accepted for inclusion within the journal, 
disks should be supplied with manuscript whenever possible. 
Contributors in a position to comply with this request should submit 
any 3%" disk prepared on a PC or Macintosh system in ASCII format. 
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